
major coursework in public administration, urban/regional 
planning, geography, economics, political science, or a 
related field, and four (4) years of progressively responsible 
experience in a public agency performing administrative 
and financial oversight, planning, or similar duties. 

COMPENSATION
The salary range for this position is $122,158 to $149,344 plus a 
5% increase proposed. San Joaquin LAFCo also offers an excellent 
benefits package, including: 

Recruitment Incentives – Reimbursement of moving expenses 
(up to $8,000), vacation accrual based on total years of public 
service, and sick leave.

Insurance – Choice of health insurance plans, dental insurance 
plans, and a vision plan or cafeteria plan.

Life Insurance – Face value equal to 100% of the employee’s annual 
salary rounded to the nearest $1,000 up to $75,000 with the option 
up to $200,000.

Vacation – Maximum earned vacation of 15 days each year up to 10 years 
of service; 20 days after 10 years, and 23 days after 20 years of service.

Administrative Leave – 10 days per year.

Sick Leave – A maximum of 12 working days of sick leave are earned 
with unlimited accumulation.

Holidays – 14 paid holidays per year.

Mileage Allowance - $7,020 per year for use of own vehicle.

Deferred Compensation Contribution – Contribution equal to 5% of 
the base salary to the deferred compensation plan.

Retirement – Contribution of 50% of the general member contribution 
toward the San Joaquin County Employee Retirement System.

FICA – Participation in Social Security.

Other – Other benefits as specified in the adopted terms and conditions 
of employment for members of the executive representation unit of 
San Joaquin County.

TO APPLY
If you are interested in this outstand-
ing opportunity, please apply online 
at:

www.bobmurrayassoc.com

Filing Deadline: 
June 5, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. Candi-
dates will be advised of the status 
of the recruitment following finalist 
selection. Finalist interviews will be 
held with the San Joaquin LAFCo. 
A select group of candidates will 
be asked to provide references 
once it is anticipated that they 
may be recommended as finalists. 
References will be contacted only 
following candidate approval. 

If you have any questions, please do 
not hesitate to call Gary Phillips at:

(916) 784-9080

LOCAL AGENCY 
FORMATION  

COMMISSION 
(LAFCo)

EXECUTIVE 
OFFICER



THE COUNTY
San Joaquin County, with its warm, 
Mediterranean climate, offers an abun-
dance of activities and attractions for 
every age range and budget. The San 
Joaquin Delta, where the Sacramento and 
San Joaquin Rivers meet before entering the San 
Francisco Bay, is rich with agricultural heritage that 
translates into fresh food available year-round. With proximity 
to the Silicon Valley and Greater Bay Area, San Joaquin County 
is a prime location for economic growth and business expansion 
as well. 

The County offers multiple commuting options, affordable housing, 
and a high quality of life. 

Established by State law in 1963, the Local Agency Formation  
Commission (LAFCo) is responsible for coordinating logical and timely 
changes in local governmental boundaries, including: annexations 
and detachments of territory; incorporations of cities; formations of 
special districts; and consolidations, mergers, and dissolutions of 
districts. LAFCo also reviews ways to reorganize, simplify, and 
streamline governmental structure. LAFCo has the authority to initi-
ate proposals involving district consolidation, mergers, and reorgani-
zations. In addition, LAFCo is responsible for reviewing Out-of-Agency 
service agreements between property owners and service providers.

The Commission is also charged with developing and updating spheres 
of influence for each city and special district within the County. 
Spheres are planning tools used to provide guidance for individual 
proposals involving jurisdictional changes and are intended to  
encourage efficient provision of community services and prevent 
duplication of service delivery. LAFCo is mandated under State Law 
to ensure the logical formation and determination of local govern-
mental agency boundaries, which affect growth and development 
patterns, delivery of urban services and protection of agricultural 
and open space lands within San Joaquin County. San Joaquin LAFCo 
is an independent agency with a 2022/23 proposed budget of 
$820,483 and an office staff of 2.6 persons.

POSITION
The Executive Officer, under 
broad policy guidance 
and direction of the 
Commission, executes 
the policies and direc-
tives of the LAFCo in 
conformance with 
State law, and pro-
vides professional 

and non-partisan administration 
of the day-to-day activities, duties, 
and responsibilities of the Com-
mission. This “at-will” position is 
responsible for administrating the 
overall policy development, program 
planning, fiscal and personnel 
management, general administra-
tion, contract administration, and 
operation of the LAFCo. 

The new Executive Officer must 
be able to work directly with the 
Commission to identify challenges 
and opportunities facing LAFCo 
and will develop a broad framework 
to guide the Agency’s decisions 
involving State and Commission-
initiated mandates. The Executive 
Officer will also develop and  
accomplish administrative goals 
and objectives and will implement 
the applicable provisions of the 
Government Code as well as the 
policies and procedures of the 
Commission. They will work with 
agency staff to proactively plan 
for multi-year projects and ensure 
the most efficient allocation of  
resources. The Executive Officer 
provides overall leadership, strategic 
direction, and management of 
LAFCo, including policy development, 
fiscal management, and program 
management. The Executive Officer 
also supervises and directs other 
members of the LAFCo staff.

Key duties of the Executive Officer 
include coordinating and evaluating 
the work plan of LAFCo in accor-
dance with applicable laws ordi-
nances, and regulations; directing 
and coordinating the development 
and implementation of short and 
long-term goals; developing admin-
istrative policies; overseeing the 
preparation of the annual budget; 
and advising the Commission  
on issues, projects, and financial 

impacts. The Executive Officer 
also provides for the devel-
opment, oversight, and 
review of an annual work 
plan; monitors workflow; 
schedules and pre-
pares for regular and 
special meetings of the 
Commission; and repre-
sents the Commission 
before public and private 
policy making agencies and 
community groups. Other re-
sponsibilities include but are not 
limited to:

- Coordinating with LAFCo Counsel on legal issues and other matters 
that may require oral or written interpretation or opinion.

- Providing technical assistance and consultation to the public agencies. 

- Preparing necessary California Environmental Quality Act documents 
for which San Joaquin LAFCo is the lead agency.

- Preparing notices, filings, agreements, and reports in accordance 
with the requirements of the Cortese-Knox-Hertzberg Local Government 
Reorganization Act of 2000. 

- Supporting legislation that enhances LAFCo authority and powers 
to perform the duties mandated by the California legislature.

- Ensuring the Commission is kept informed of LAFCo functions,  
activities, and financial status, and of legal, social, and economic 
issues affecting LAFCo activities.

- Directing the preparation of and preparing a variety 
of correspondence, reports, policies, procedures, 
and other written materials. 

- Other duties as assigned.

IDEAL CANDIDATE
The San Joaquin LAFCo is seeking a highly motivated, 
innovative, and collaborative individual to serve as 
Executive Officer. The ideal candidate is a strategic 
leader and effective communicator who strives to 
improve relationships with the Commission and 
stakeholders. The new Executive Officer is a critical 
thinker with high political acumen and is a talented leader 
who can prioritize, plan, assign, and direct the work of staff 
and others. A candidate with attention to detail and a positive 
attitude will be successful. This person will be able to 
clearly present comprehensive reports and has the 
ability to professionally conduct public meetings. The 
ideal candidate will be knowledgeable in budget 

management principles and can 
interpret and apply LAFCo policies 
as well as state, federal, and local 
laws. This person will be an excellent 
listener and will have a demon-
strated ability to understand the 
principles of organization, adminis-
trative analysis, personnel manage-
ment, supervision, leadership, team 
building, and conflict resolution. 

The incoming Executive Officer 
will be looked upon to bring people 
together in a collaborative manner 
for the benefit of the Commission. 
Tactful and empathetic candidates 
with the ability to work with diverse 
groups and personalities will do well. 
The ideal candidate will be an artic-
ulate and effective advocate on 
behalf of the Commission and is 
expected to represent the organi-
zation professionally and with the 
strength of character to identify po-
tential issues in a proposed course of 
action. The Commission also desires 
an Executive Officer who will work 
to understand the Local Agency’s 
current processes and procedures. 

The ideal candidate will ad-
minister all policies and 

procedures set out by the 
Commission. An indi-
vidual who is highly 
organized, comfort-
able working with 
political bodies, and 
has the ability to bring 

people together to build 
consensus will excel in 

this position. San Joaquin 
LAFCo is seeking a proven 

leader with a customer service 
mindset, who will be effective at 
implementing the Commission’s 
vision.

Qualified candidates possess a 
Bachelor’s Degree from an ac-
credited college or university with 
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